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Hi Alumni 

At this time of the year MidCentral DHB welcomes a lot of new 
staff, many of whom are starting their first job in their chosen 
profession – First Year House Officers started in late 
November, New Graduate Nurses have started and there are 
also Radiation Therapists, Clinical Psychologists, 
Physiotherapists and Occupational Therapists to name a few. 
For all of them it is the culmination of a lot of study and hard 
work, a time of trepidation as well as excitement.  

Attracting good people to the organisation is only the first step 
and MidCentral DHB places a lot of emphasis on creating and 
maintaining a positive work environment. Toward this end, 
based on feedback received from our staff, in 2013 MidCentral 
launched a “Team Development” Programme which is being 
rolled out to all teams over the next 18 months.  Feedback 
from teams who have commenced the programme has been 
very positive. The programme includes six essential elements 
which evidence shows ensures teams are successful. 

On another note we would like to create a column in this 
newsletter about our Alumni – where they are and what they 
are doing now. So, please send us an update on what you are 
up to and we will start this new column in the next newsletter. 
Email: alumni@midcentraldhb.govt.nz 

 

Job Tonic - Your Weekly Update 

Job Tonic is Human Resources new jobs publication, replacing 
the Weekly Circular. Job Tonic will be sent out as a weekly 
online publication which you can subscribe to. E-mail 
vacancy@midcentraldhb.govt.nz to register your details. 

 
 

Feedback for Alumni 

Let us know what you would like to read in Your 
Alumni newsletter, we'd love to hear your feedback. 

E-mail your feedback to 
alumni@midcentraldhb.govt.nz  

Featured Vacancy: 
Respiratory Physiology Technician (VID: 2953) 
 
The Respiratory Service is looking for an enthusiastic 
and motivated individual who has the ability to plan, 
organise and work in an often busy environment.  
The MidCentral Health Respiratory Service provides 
a specialist diagnostic and treatment service for 
inpatients and outpatients with respiratory 
disorders, as well as sleep-related illnesses. 
  
Responsibilities include the calibration and 
maintenance of respiratory equipment used both in 
the department and in the community, and ensuring 
that the quality assurance systems are maintained. 
The laboratory has a strong commitment to quality 
assurance and service development. 
  
It is essential that you have a Bachelor of Science 
degree or an equivalent qualification. As this is a 
trainee role, you must be willing to undergo further 
study extramurally (Graduate Certificate in 
Respiratory Science through Charles Sturt 
University) to eventually become a qualified 
Respiratory Physiologist after passing your CRFS 
exam. 
  
A demonstrated ability in working with people and 
medical technology is also essential.  
  
This position is presently part-time up to 20 hours a 
week. However, additional hours maybe available on 
a permanent basis at a later date.   
  
If you have a positive outlook, well developed oral 
communication skills and enjoy working with 
people, we would welcome your application.  
  
For further information you are welcome to contact 
Amanda Driffill, Service Manager. 
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Ward 25 patients now in  
‘Falls Aware Ward’ 

Falls prevention is in the spotlight in Ward 25 at Palmerston North 
Hospital as patients, staff and visitors are asked to embrace a pilot 

project called Falls Aware 
Ward.  

An organisation-wide plan, 
starting in Ward 25, to 
improve application of falls 
prevention strategies has 
been developed using a 
simple “5 essentials of falls 
prevention” prompt. 

The initiative follows on 
from the national initiative “Open for better care” launched recently 
by the Health Quality & Safety Commission – the first of four areas 
being targeted is falls. MDHB has signed a pledge supporting the 
campaign and is committed to reducing the number of falls in its 
hospitals. 

All patients in the acute medical Ward 25 will be involved in the falls 
prevention programme, irrespective of age or falls risk. 

The programme has been developed that involves and includes: the 
patient, family/friends, nurses, doctors, allied health and ancillary 
staff, with the purpose of keeping our patients safe. 

By improving knowledge about falls, and providing a simple mantra 
to remember the “5 Essentials of Falls Prevention”, we can ensure 
that falls risk is minimised.  

The 5 Essentials of Falls Prevention are: 
1. All patients’ beds are at appropriate heights  
2. Patient call bells are handy  
3. All patients to wear non-slip slippers (appropriate footwear)  
4. Bed space is be left clutter-free  
5. Regular toileting is carried out 

Staff, including contractors, along with patients and their visitors, will 
be asked to ensure these five essential elements are in place when 
dealing with the patient, and as they leave the patient’s bedside. 

Banners announcing the ward is a Falls Award Ward have been 
placed at each entrance; patients will have a notice above their bed 
listing the five essentials; a patient/visitor brochure has been 
developed; and a reminder card for staff also with the 5 essentials 
has also been made, to promote the initiative. 

Once this initiative has been trialled and evaluated in Ward 25 it is 
proposed that the project be extended to other inpatient wards. The 
Health Quality and Safety Commission is supporting this project and 
all central region DHBs are keen to see the outcome. 

 Image: Ward 25 multi-disciplinary team members embracing Palmerston 
North Hospital’s first Falls Aware Ward. Various resources including pull up 
banners at the ward entrances (pictured), brochures giving advice for 
patients, staff and visitors, over-bed signage, and posters have been 
developed. So far reaction from patients, visitors and staff has been 
enthusiastic and very supportive. 

 

MidCentral DHB News and Events: 
 

 MDHB Makes Appointment to New Medical 
Director Primary Health Role 

 $6 Million Medical Imaging Upgrade Complete 

 A review of MDHB’s performance 
 

 

Enable New Zealand General Manager appointed 
 
A new General Manager of Enable New Zealand has been 
appointed. Scott Ambridge replaces Heather Browning who 
left in October after being with Enable New Zealand for 12 
years.  
  
For the past five years Scott has been Operations Manager 
at Enable New Zealand. 
 
Murray Georgel, Chief Executive Officer of MidCentral DHB 
said: “Scott has developed a strong understanding of the 
health and disability sector priorities and linkages, and is 
well placed to continue the great gains that Enable New 
Zealand has made.” 
 
Prior to Enable New Zealand, Scott worked in senior 
management roles in the public and private sectors. Scott 
commented he is thrilled to be given the opportunity to 
take Enable New Zealand to the next level.  
 
“Raising the profile of Enable New Zealand and developing 
the team across Hamilton, Christchurch and Palmerston 
North is a journey that I am confident and ready to embark 
on.” 
  
 Enable New Zealand is the biggest provider of equipment 
and housing modification services for the Health and 
Disability Sector in New Zealand. These services are 
contracted by the Ministry of Health, ACC and for some 
other District Health Boards. 
 
In the last year Enable New Zealand: processed over 80,082 
applications for a range of programmes; managed the 
return, refurbishment and reissue of around 26,565 pieces 
of Ministry of Health owned equipment; made 13,857 
referrals to purchase 18,386 pieces of equipment for ACC; 
purchased 24,545 items of Ministry of Health List 
Equipment at a value of $4.8 million and managed 9,000 
requests for disability information. 

Follow us...         

>>> For more regular news and vacancy updates follow MidCentral DHB on Twitter >>>  
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